
FRANCZEKRADELET 

300 SOUTH WACKER DRIVE, SUITE 3100 I CHICAGO, I1. 60606 

T: 312,986,0300 1 F: 312.986,9192 1 WWW,FRANCZ_EK,COM 

SHELLI L. ANDERSON 
312.786.6119 

sla@franczek.com  

October 11, 2017 

VIA ELECTRONIC MAIL & U.S. MAIL 

Mr. Victor Blackwell 
Executive Director 
Illinois Educational Labor Relations Board 
160 North LaSalle Street 
Suite N-400 
Chicago, IL 60601-3103 

Re: 	Public Posting Process 
Plainfield Community Consolidated School District 202 and 
The Association of Plainfield Teachers 

Dear Mr. Blackwell: 

This letter and its attachments are submitted pursuant to Section 5/12(a-5) of the Illinois 
Educational Labor Relations Act (115 ILCS 5/12(a-5)), and Section 1130.35 of the rules of the 
Illinois Education Labor Relations Board (80 Illinois Administrative Code Section 1130.35), and 
serve as the most recent offer of the Board of Education of Plainfield Community Consolidated 
School District 202 to the Association of Plainfield Teachers (APT). 

Copies of this letter and attachments have been served as set forth in the attached 
certificate of service on the APT, its IEA-NEA UniServe Director Ann Bachman-Thomas and 
Rosa Tiscareno, Commissioner, Federal Mediation and Conciliation Service. 

Mediation between the Board and the APT commenced on August 15, 2017. The public 
posting process was commenced by the APT on October 3, 2017. 

Please direct all correspondence and contacts regarding this matter to my attention. 

Very truly yours, 

4L1L I ` `~ - 

Shelli L. Anderson 

SLA:lmp 
Enclosure 

2081070.1 



ILLINOIS EDUCATIONAL LABOR RELATIONS BOARD 

IN THE MATTER OF THE PUBLIC POSTING PROCESS BETWEEN 

THE BOARD OF EDUCTION OF PLAINFIELD COMMUNITY CONSOLIDATED 
SCHOOL DISTRICT 202 

and 
THE ASSOCIATION OF PLAINIFIELD TEACHERS 

NOTICE OF FILING AND CERTIFICATE OF SERVICE 

I, Shelli L. Anderson, certify that I caused the enclosed submission including the 
Board of Education's most recent proposal to the Association of Plainfield Teachers and this 
Notice of Filing and Certificate of Service, to be filed with the Illinois Educational Labor 
Relations Board by email on October 11, 2017, and by regular U.S. Mail, proper postage 
prepaid on October 12, 2017, upon the following parties of record: 

Service List 

Mr. Victor Blackwell 
Executive Director 
Illinois Educational Labor Relations Board 
160 North LaSalle Street, Suite N-400 
Chicago, IL 60601-3103 
Fax No. 312-793-3369 
Email: Victor.Blackwell@illinois.gov  

Ann Bachman Thomas 
UniServe Director 
IEA-NEA 
1515 Bond Street, Suite 121 
Naperville, IL 60563-0112 
ann.bachman-thc.am  uis(g .11EANEA.org 

Rosa Tiscareno 
Federal Mediation and Conciliation Service 
908 North Elm Street, Suite 203 
Hinsdale, Illinois 60521 
Fax No. 630-887-7183 
Email: rtiscareno(i tincs.gov  

Shelli L. Anderson 

2081070,1 
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Current Session Bargaining History 

The Plainfield CCSD 202 community includes outstanding schools which are 

supported by a very active local community working in partnership with excellent 

teachers, administrators, support staff, parents, students and residents. 

The community recognizes that the teachers of District 202 are a vital element to 

the success of our students and schools. We appreciate all that the teachers do 

for our students and our District. 

The Board of Education and Association of Plainfield Teachers (APT) began 

negotiating a successor collective bargaining agreement in November 2016. The 
parties jointly entered into mediation to resolve several economic components of 

the contract in August 2017. 

The APT declared impasse on September 13, 2017. Since that time, however, the 

parties have exchanged eight proposals — clearly impasse had not been reached. 

The parties reached a tentative three-year agreement on September 19, 2017. 

Due to the uncertainty of the impact of the new Illinois school funding formula on 

District 202, the tentative agreement included a one-year commitment on 

economics with an agreement to begin salary and retirement discussions on the 

remaining two school years in January 2018. 

Under the tentative agreement, teachers would have received, among other 

benefits, an average wage increase of approximately 4%, with more than 76% of 

teachers at or above that percent increase, compared to that guaranteed in the 

last year of the prior contract. More specifically, the tentative agreement 

included the following key components: 

• 1% increase to step 0 of the salary schedule. 

• 2.5% average step increase for all teachers on the schedule. 

• .65% increase to the guaranteed IRS salary for 2016-2017. 

• $500 lump sum payment for all full-time teachers within 60 days of 

ratification of the agreement. 

• Elimination of particular steps/lanes after the 2019-2020 school year. 

• $3,250 compounding stipend for teachers off schedule. 

• 2.1% increase on extra-curricular stipends. 
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• Increases to hourly rates for supplemental duties. 

• Restoration of a one-year 6% retirement incentive for eligible teachers. 

• No increase in teacher insurance contributions despite rising health care 

costs across the country. (Teachers pay 10-12% for single coverage and 15- 

16% for family coverage.) 

• Board contribution for teachers into an HSA account. 

• 15 days of sick leave annually. 

• 2 days of personal leave annually. 

• Additional release days for special education teachers. 

The tentative agreement built upon the existing salary schedule with bonuses and 

salary increases that fit within the District's financial constraints. 

On September 27, 2017, however, the Plainfield teachers voted down the 

tentative agreement presented to them by the APT. 

The Board and APT bargaining teams met on October 3, 2017, to discuss the 

issues standing in the way of ratification. 

It is the Board's understanding that the following factors were impediments and 

central in the teachers' refusal to ratify the tentative agreement: 

• One-year economic commitment. 

• Inclusion of a bonus payment in addition to a compounding salary increase. 

• Salary increase perceived to be 0.25%. 

• Elimination of particular steps/lanes on the schedule. 

• Comparability of salary increases with District administrators. 

• Comparability of teacher salaries in surrounding school districts. 

During the October 3, 2017 session, the APT presented an economic proposal 

significantly modifying the existing salary schedule including a new indexing 

system for teacher salaries. The proposal seeks salary increases ranging from 3.0% 

to 7.52% in the first year, 3.0% to 3.93% in the second year, and 2.3% to 3.47% in 

the third year. 
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Without allowing the Board team time to fully assess the proposal, and 

notwithstanding a Board meeting scheduled for October 10, 2017, and another 

bargaining session scheduled for October 11, 2017, the APT then initiated the 

"public posting process" with the Illinois Educational Labor Relations Board. The 

statutory public posting process requires both parties to submit and ultimately 

release to the public, a written copy of their most recent offer and a summary 

analyzing and explaining the costs of the offer. 

Although the parties had been bargaining for almost one year, the parties only 

met one time following the teachers' vote on the tentative agreement and the 

APT's initiation of the public posting process. Under the circumstances, the Board 

finds the APT's contact with the IELRB, like its declaration of impasse, premature. 

Moreover, the information provided to the IELRB by the APT is deficient under the 

law. The IELRA requires each party to submit the most recent offer "including a 

cost summary of the offer." The APT's submission provides the following 

information related to costs of its offer: 

e Year 1 	$113.7M on schedule; $118.4M including off schedule 

. Year 2 	$116.5M on schedule; no total cost provided 

• Year 3 	$114.3M on schedule; no total cost provided 

Not only did the APT fail to provide total costs for the second and third year of its 

offer, the information it did provide is not entirely accurate. The cost of APT's 

most recent offer is as follows: 

• Year 1 	$113.7M on schedule; $118.9M including off schedule 

e Year 2 	$116.5M on schedule; $123.3M including off schedule 

e Year 3 	$117.SM on schedule; $126.7M including off schedule 

The approximate total cost of APT's offer over three years is $347.7M. 

Additionally, the APT's submission to the IELRB included a list of "open" and 

"closed" bargaining items. As the economics items were exchanged by the Board 

and APT teams as a package, the following items (at a minimum) remain open for 

further bargaining: duration; salary; extra-curricular stipends; retirement; 

insurance; and TRS contributions. 
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Historical Salary Analysis 

Under the current salary schedule, teachers receive pay increases in a 

combination of ways: 

a Base Increase — A defined increase that applies to each teacher on the 

schedule. 

• "Step" Increase — An increase (on average of 2.5%) that is provided after 

each year of employment. 

« Lane Movement — An increase that is granted upon completion of 

approved graduate coursework. 

In contrast, administrators, including the Superintendent, receive only base 

increases. 

The fact that "step" increases have historically been built into the teacher's salary 

schedule, does not change the fact that the increases represent a "raise" in the 

teacher's income. 

During the 2011-2012 school year, APT members were held to a hard pay freeze 

from the 2010-2011 schedule. Since that single year of hard pay freeze, APT 

members have seen an average of 15.35% in wage increases, equating to 2.90% 

per year, every year since 2011-2012. (Even including the frozen year, the average 

annual increase equates to 2.41%, every year since 2011). 

Figure 1 shows the average true wage raises realized each year since 2011-2012 

for the given row from the 2011-2012 salary schedule to the corresponding row 

on the 2016-2017 salary schedule. For instance, teachers that were at row 0 in 

2010-2011 are in row 6 for 2016-2017. 

The Board conclusion is that teacher salaries have not been stagnant and have 

increased at a relatively steady pace for years. 
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2011-2017 APT Increase Averages 
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Figure 1 - 2011-2017 APT Average Increases (PSD202, n.d. ) 
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Teacher and Administrator Raise Analysis 

To provide an equitable and fair salary offers for our teachers, we also examined 

historical data to see how our teachers have fared relative to administrative 

positions as well as actual inflation values. Figure 2 shows the actual inflation as 

well as the raise percentages given to APT and Administration for each year since 

the 2008-2009 school year. 

Administrators were held to a hard pay freeze in 2010-2011 and again in 2012-

2013. Teachers were held to a single hard pay freeze in 2011-2012 as previously 

discussed. 

Teachers have received salary increases that are regularly and sometimes 

significantly higher than the increases awarded to administrators. 

Wage Raise History Comparison 
Admin/non-Union and APT Wage Increases 
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Figure 2 - APT and Administration Raise Comparison (ISBE, n. d.) 
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Granting of .4% to Teachers Intended for TRS 

Under the 2014-2017 Agreement, the Board agreed to pay the full teacher 

contribution to TRS on all creditable earnings. At the time, the 2014-2017 

Agreement was negotiated, that percentage was 9.4%. 

That percent was legislatively reduced to 9% for all creditable earnings after July 

1, 2016. Although not legally obligated, in August 2016, the Board made the 

decision to give teachers the additional .4% as a "one-time increase" to their 

2016-2017 salaries. At that time, the Board expressly informed the APT that "this 

issue will be a significant component in bargaining the successor contract." 
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1 t ) 	Dawn Bullock 
APT President 

From Dr. Lane Abrcll 
Superintendent 
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11,1 I 411 tie currt,nl eur1lracl. Ilttr Itoanl Lulu lluuc ,_, tilt. lull Icucht.•l 
xnttrihutton it, I IS ott all cretliltihlc'arum,", for -\i' I Ineuther, 	Al hue one the eunU:it l ua+ 

negotiated. theconuihnliun lti IRS vw" t o i 	As vuu are:n%,ur. since rhr I it'o Iarl> 

Rrurenirnl t)plion {I.ltt )) progr:ali %%, e nut e' tended In the t ieitt°kill 	iil+l%. Ihi cnrnrnt v 

alar% conti•ti,ution ta'. reduced itt tl 	lin Al t iedtt.ihie r;rrnn,l ahri httl\ 1, 'n Ili 	I lit' t.urrrul 
conFtacl I'mthet prov ides Ihtu "II that i,:ug I1lvi -c r.t• i4lhr retlturt'tl contribution tint In the 
I tat:II01 , RV'li101It'nl System. the p:n11c, %t III mtu•I anal ncpotittic u%er lilt. Cll int'c .. I Ill' ctmtract Iti 

"IIrnl 

 

IS Itt v%lull huppt•il if' Ihr iryttirid cunuVIhtniun duv it I ItS i. dccrrasell r\ccnrdiinfl , the 

tiuc.." i ~ n kit hurt% lit h,Itttile Ilic .•1"u Ilrr%ttnt4l j p;Utl h% the hoard to I It`'+ i ~. i 	n 

>\', the 'tt I h 't)17 school i,cal Is stirr:iti% undrrtem and the first payt'hee >, a ill hr isai iI Ill Icaclwi ,, 

kill Seplcnihel w'. 'lilt,, wt' behcve a quick re,uhttiorr to this tr:,tIc t, In the he I itncrusls uI lilt' 
student", Irticli t and Ihr Boa d. 1 o that end, tlic . I prcvionsl% It:1id in 11ts in the Board 'Lill he 
added trt the leacher,' :uuuial s:darirs, Plu , e note. llii, acuoti is nut tt contu, h n, tied IIii Iruelters 

Il:t%e :1 ri plit tit lilt- additirmal -1"a under the collie l I his IN a one-time Inrrcu;v li,r the ?t)1 b.•lt117 
tiuhuttl trtu and ha' consithct this econon,ii raruifirutums lilt Ilit' 1)isnict V, 4ut°It, Iht,, Ismic will he 
a silmiiic:utt cnntl,oncnt in b:ur aitnng Ihr sucuvssot tuntr:IL,I hits hall. 

I Iopeltiliy, this provides you and APT members answers to tour questions or concerns regarding 
how District 202 will address the expiration of the F Rt) and the .4 contribution. 

4 lard of Education 

Tony Manville, Assistant Superintendent for Administration & Personnel 
Rick Engstrom, Assistant Superintendent for Finance 
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As the teachers were not legally entitled to the additional .4% intended for TRS - 

and the Board expressly notified the APT that the additional payment in 2016-

2017 was a "one-time increase," the base increases must be based off the IRS 

version of the 2016-2017 salary schedule. The APT team acknowledged this 

reality during bargaining, however, it was lost in their message to the teachers. 

As a point of reference, the IRS version of the 2016-2017 salary schedule is below. 

2016-2017 IRS Salary Schedule 

2016-2017 IRS Salary Schedule 
BA BA15 BA30 MA MA15 MA30 MA45 MA60 P1-ID 

Step 0 $37.273 538.420 $39.603 540.822 542.079 543.374 544.711 $46.088 547.050 
Step 1 S37.736 538.862 540.065 541,284 542.541 $43.837 545.173 546.550 $47.512 
Step 2 S38.020 539.185 540.385 S41.622 542,898 544.213 545.569 546.967 547 943 
Step 3 538.509 539.702 $40.934 542,203 543,510 544.860 546.250 547.684 548,684 
Step 4 539.394 540.615 541.875 543.173 544.511 545.891 547.314 $48.781 549.805 
Step 5 540.301 541.650 542.839 S44.166 545,535 546.946 548,402 549,902 550,950 
Step 6 541,227 542.506 543.824 545.181 546.682 548.027 $49.514 551,050 $52.122 
Step 7 $42.341 543.653 545.006 $46.401 547.840 549.323 $50.852 552.428 563.530 
Step 8 543,569 544.919 546.311 547.747 S49.227 550.754 S52.326 553.949 S55.082 
Step 9 544.832 546.221 547,654 549.132 S50.656 552.226 553.844 S55.513 556.679 
Step 10 $46.132 547.562 549.037 550.557 S52.124 553.739 555.406 557.124 558.323 
Step 11 547.470 548,941 549.960 552.022 553.636 555.298 557.013 558.780 560.014 
Step 12 $48.846 550.361 551.923 553,531 555,191 556.902 $58.666 560.485 561,755 
Step 13 550.263 551.822 553.428 555.084 556.792 558.552 $60.367 562,239 563,545 
Step 14 S51.131 $52,716 554.978 $56.681 558.439 S60.251 562.117 564.043 $65,388 
Step 15 556,571 558.325 560.133 S61.997 $63.920 565.901 567.285 
Step 16 S58.212 560.017 561.877 563.795 565.772 S67.812 569.236 
Step 17 $59.901 S61.757 S63.671 565.645 S67.681 569.778 571.244 
Step 18 $61.638 563.548 565.518 $67.549 569.644 571.802 573.310 
Step 19 S63.425 565.391 567.417 569.508 571.663 573.884 575.436 
Step 20 565.264 S67,287 S69.373 571.524 $73,741 576.026 577.623 
Step 21 567.157 569.239 571.385 S73.598 575.879 S78.231 S79.874 
Step 22 569.105 571.246 S73.456 575,733 $78.081 S80.600 S82.190 
Step 23 $71.106 573.312 575.586 S77.928 580.345 $82.835 584.575 
Step 24 573.171 575.439 577.778 $80.188 582.675 S85.237 $87,027 
Step 25 $74.349 577,626 580.033 582.514 585.073 587.709 $89.551 
Step 26 $78.965 582,354 S84.907 $87.539 590.252 592.147 
Step 27 581.255 581 742 $86.372 589,049 591.809 	593 737 
OTS Year 1 Step28 584.200 587.686 $89.316 591.993 S94.754 
OTS Year 2 Step29 584.645 S88.063 589.661 $92.286 594.992 
OTS Year 3 Step30 584.665 588.248 $90.794 S93.419 596.125 
OTS Year 4 Ste 31 590.513 591.926 $98.390 
RTS 1 S99.273 	5101 182 
RTS 2 S100.519 	5101 993 
RTS 3 588.716 5101.420 
RTS 4 $89.578 S99.947 
RTS 5 590.451 598.149 5100.931 5103800 
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District Administration: Staffing and Salaries 

The Board also examined the relationship between D202 and several surrounding 

districts with attention to the number of administrators and their corresponding 

pay scales. 

Figure 3 shows the results of this analysis. Of the districts shown, D202 

consistently has the fewest number of administrators based on student 

enrollment. This remains the fact even considering steady growth in the legislated 

need for administrators at various levels and functions throughout the district. As 

enrollment declined or economic pressures dictated and cost containment 

measures were implemented, the number of administrative positions in the 

district have been consolidated or outright eliminated. 

The Board conclusion is that D202 is not top-heavy with administrators when 

compared against similar/surrounding districts. 

Pupils per Administrator 

Plainfield 202 

Oswego 308 	 +j 

Joliet 86 

Troy 30C 

Valley View 365U 

Minooka 201 

Naperville 203 I~ 

	

125 	145 	165 	185 	205 

• 2016 Li2015 ■ 2014 

Figure 3 - Pupil per Administrator Comparison (ISBE, n.d.) 
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Pay scales for administrators are compared in Figure 4. 

It should be noted that D202 has a very high ratio of students to administrators 

yet the average administrator salary is significantly lower than those at much 

more affluent districts or districts with a greater amount of property wealth. 

The Board conclusion is that district administrators are not overpaid when 

compared against similar/surrounding districts. 

Administrator Salary 

Indian Prairie 204 

Naperville 203 

Joliet 86 

Minooka 201 

PlaInfleld 202 

Valley View 365U 

Troy 30C 

Oswego 308 

75000 	85000 	95000 	105000 	115000 	125000 

■ 2016 _. 2015 ■ 2014 

Figure 4 - Average Administrator Salary History by District (ISBE, n.d.) 
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Local Revenue as a Percentage of Total Revenue 

The Board is very sensitive to the economic state of our community. We work 

very hard to make sure that all D202 employees are treated fairly within the 

limitations of the district economics. 

The amount of revenue a district can realize locally is based upon the district's 

taxable property. The more local revenues the district can levy, the less 

dependent the district will be upon other sources such as General State Aid. 

Our district's local revenue percentage is significantly lower than relevant sample 

districts. Consequently, D202 is far more reliant upon General State Aid as a 

source of revenue than the comparison districts. 

Revenue Sourced Locally 

Naperville 203    

Indian Prairie 204 

Valley View 365U  

~ ww 
Oswego 308 	 .y  

Plainfield 202 

60.00% 	65.00% 	70.00% 	75,00% 	80.00% 	85.00% 	90.00% 

■ 2016 	2015 ■ 2014 , 2013 ■ 2012 

Figure 5 - Revenues Sourced Locally Comparison (ISBE, n.d.) 
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Taxable Wealth per Pupil Analysis 

Also shown is the actual taxable property value per pupil for several districts, 

further confirming that D202 has limited local resources from which to levy 

additional revenues. 

District EAV per Pupil 

Naperville 203 

Indian Prairie 204 

Valley View 365U 

Plainfield 202 	_ 

Oswego 308 

	

51!i) 	 $140 	 $190 	 $240 	 $290 

Thousands 
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Figure 6- District EAV per Pupil Historical Comparison (ISBE, n.d.) 

Figure 7 demonstrates that the largest segment (over 80%) of our EAV is 

residential property. 

EAV Distribution 
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Figure 7-Historical  EAV Makeup by Residential, Commercial and Industrial (Will, n.d.) (Kendall, n.d.) 
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Education Fund Referendum Discussion 

D202 gets a lower percentage of its total revenue from local sources while the 

value of the local sources supplying that revenue is generally lower than most 

other similar or comparable districts. Based upon these facts, the Board feels it is 

not in the best interest of our community to ask taxpayers through referendum to 

support increased revenues to the District for use in salary expenditures. In 

addition, recent local referenda for other municipalities have been resoundingly 

rejected by the taxpayers, leading the Board to believe that any referendum for 

D202 would be similarly rejected. 

As previously shown in Figure 7, the largest segment of our EAV is residential 

property. Any tax increase proposed would burden directly on the shoulders of 

district residents. 

As shown in Figure 8, the passage rate state-wide for Education Fund referenda is 

generally below 50% 

Ed Fund Referenda Passage - State Wide 

Pass 

0.00% 	10.00% 	20 00% 	30.00% 	40.00% 	50.00% 	60.00% 	70.00% 

■ 2016 	2015 	2014 e 2013 ■ 2012 

Figure 8 - Education Fund Referendum Passage Rate in Illinois (ISBE, n.d.) 
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Confidence in State Revenue Sources - Proration 

As previously discussed, D202 has a relatively high dependence on revenues 

supplied by the State of Illinois. Our budgeting and operations functions are 

directly and significantly affected by State funding and State-level funding 

decisions. 

Figure 9 shows historical payment activity in several State funding categories. 

The data shows State funding history for all major funding areas from 2012 

through 2017. Note that our final categorical payment due from Illinois for the 

school year ending June 30, 2017 has still  not  been received as of the date of this 

submission. 

State Funding Proration 

Early Childhood - Block Grant 

Special Ed Transportation 

Reg/Voc Transportation 

IL Free Lunch/Breakfast 

Bilingual Ed. TPI & TBE  

Special Ed Summer School 

Special Ed Personnel 

Special Ed Funding for Children 

Special Ed Private Tuition 

General State Aid 

	

20.00% 	40.00% 	60.00% 	80.00% 	100.00% 

	

n 2017 ■ 2016 	2015 ■ 2014 	2013 ■ 2012 

Figure 9- Proration of Illinois State Funding Obligations (PSD202, n.d.) 

In the last six years (2012-2017), D202 has been shorted over $44.6 million. If we 

go back as far as 2009, that shortfall grows to over $81.4 million. This is money 

that is not owed. It is a shortage that will never come and cannot be expected. 

The Board budgets and plans carefully to try and survive these kinds of surprise 

shortages without dramatically affecting programs and classrooms. 
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Teacher Salaries as a Percentage of EAV per Pupil 

Another way to measure if D202 is competitive in teacher salary is shown in 

Figure 10. This shows average teacher salaries as a percentage of the EAV per 

student. It demonstrates the teacher's pay relative to the local revenues available 

through property taxes. Since this ratio incorporates the teacher-student ratio, 

the overall enrollment of the district and the EAV of the district, the Board 

believes this value is a useful measure when compared to other districts to judge 

the relative placement of salaries within a district's taxable property value. 

Salary/EAVPP Ratio 

Naperville 203 

Indian Prairie 204 

Valley View 365U 

Plainfield 202 

Oswego 308 

0.00% 10.00% 20.00% 30.00% 40.00% 50.00% 60.00% 70.00% 

X12016 	2015 ■ 2014 	2013 ■ 2012 

Figure 10 - Teacher Salary relative to EAV Per Pupil (ISBE, n.d.) 
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Teacher Retention Analysis 

The Board recognizes that maintaining the current level of high-quality education 
and recruiting and retaining new and veteran teachers requires offering 
competitive salaries. The Board further recognizes there is an investment made 
by the district to integrate new teachers into our learning community. The Board 
in their most recent offer made a significant financial commitment to address the 
issue of salary in an attempt to invest in staff who will stay with the district. 

Teacher Retention 

Inden Prairie 204 

Oswego 308 

Minooka 201 

Planfield 202 

Joliet86  i..  

Naperville 203  fir 	 -- 

Va ey View 36SU  Mile  
Richland88A  it 

80% a.r`ti 	83% 84% 85% 86% 87% 88% 89% 90% 91% 

r.+2016 S 201 •2014 

Figure 11 - Teacher Retention Historical Comparison (ISBE, n.d.) 
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Average Teacher Salary Comparison 

Figure 12 shows the average teacher salaries as reported by ISBE for the past 

three years at several nearby school districts. As previously discussed, with its 

current student enrollment, D202 does not have the EAV to effectively compete 

on salary with the districts shown paying significantly more. The data shows that 

the current salary levels are competitive considering the available district EAV and 

elevated dependence upon General State Aid. 

Further analysis compares D202 teacher salaries for five specific experience levels 

against many more districts (Figure 13), confirming that D202 teacher salaries are 

competitive and even superior at higher experience levels. 

Average Teacher Salary 

Naperville 203 

Indian Prairie 204 

Valley View 365U 

Plainfield 202 

Joliet 86 _______ 

Troy 30C —'
~' 

Minooka 201 

Oswego 308 — 

50000 	55000 	60000 	65000 	70000 	75000 	80000 

■ 2016 . 2015 ■ 2014 

Figure 12 - Average Teacher Salary Historical Comparison (ISBE, n.d.) 
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Experience Level Teacher Salary Comparison 

Bachelor's Beginning Salary 
BB 

cckport SD 91 $34,487.00 
Taft SD 90 $34,670.00 

Peotone CUSD 207U $34,979.00 
Chaney-Monge SD 88 $35,032.00 

Fairmont SD 89 $36,126.00 
Homer CCSD 33C $36,773.00 
Manhattan SD 114 $37,385.00 
Elwood CCSD 203 $37,501.00 

Beecher CUSD 2000 $38,063.00 
Wilmington CUSD 209U $38,071.00 

Lockport Area Spec Educ Coop $38,197.00 
Wilco Area Career Center $36,281.00 

S Will Co Coop for Spec Ed $39,757.00 
Reed Custer CUSD 255U $39,896.00 

Oswego CUSD 308 $40,350.00 
Channahon SD 17 $40,526.00 

Union SD 81 $40,922 00 
$41.141.00 

Rockdale SD 84 $41,514.00 
Valley View CUSD 365U $42,633.00 

Will County SD 92 $42,731 00 
New Lenox SD 122 $42.821.00 

Indian Prairie CUSD 204 $43,270.00 
Troy CCSD 30C $43,591.00 

Yorkville CUSD 115 $44,091.00 
Richland GSD 88A $44,727.00 

Lisle CUSD 202 $45,087.00 
Lockport Twp HSD 205 $45,135.00 

Joliet Twp HSD 204 $45,644.00 
Naperville CUSD 203 $46,178.00 
Summit Hill SD 161 $48,110.00 
Laraway CCSD 70C $48,321.00 

Lincoln Way CHSD 210 $48,400.00 

Bachelor's Maximum 
BM 

Lockpori SD 91 $45,505.00 

Troy CCSD 30C $46,258.00 
Wilco Area Career Center $46,681.00 

Fairmont SD 89 $48,212.00 
Homer CCSD 33C $48,719.00 

Lockport Area Spec Educ Coop $50,400.00 
Oswego CUSD 308 $51,345.00 

Naperville CUSD 203 $51,461.00 
Taft SD 90 $51,589.00 

Beecher CUSD 2000 $52,747.00 
Will County SD 92 $53,009.00 

Peotone CUSD 207U $53,568.00 
Reed Custer CUSD 255U $53,655.00 
Lockport Twp HSD 205 $54,929.00 

S Will Co Coop for Spec Ed $55,471.00 
Indian Prairie CUSD 204 555,682.00 

PlaInhold SD 702 $86,436.00 
Elwood CCSD 203 $56, 774.00 

Yorkville CUSD 115 $57,121.00 
Valley View CUSD 365U $57.890.00 

Union SD 81 $58,206.00 
Summit Hill SD 161 $58,602.00 

Wilmington CUSD 209U $60,047.00 
Joliet Twp HSD 204 $61,052.00 

Lincoln Way CHSD 210 $61,985.00 
Lisle CUSD 202 $63,392.00 

Manhattan SD 114 $65,000.00 
New Lenox SD 122 $66,812.00 

Chaney-Monge SD 88 $72,015.00 
Richland GSD 88A $72,139.00 

Rockdale SD 84 $80,299.00 
Channahon SD 17 $83,727.00 

Laraway CCSD 70C $86,360.00 

Master's Beginning Salary 
MB 

C'hanoy-Mongo SD 88 $37,902.00 
Lockport SD 91 $38,019.00 

Taft SD 90 $38,253.00 
Peotone CUSD 207U $38,489.00 

Fairmont SD 89 $38,543.00 
Manhattan SD 114 $40,063.00 
Homer CCSD 33C $40,389.00 
Elwood CCSD 203 $40,481.00 

Wilco Area Career Center $41,281.00 
Lockport Area Spec Educ Coop $41,727.00 

Wilmington CUSD 209U $42,194.00 
S Will Co Coop for Spec Ed $42,316.00 

Channahon SD 17 $42,634.00 
Union SD 81 $42,675.00 

PtainOetd 8D2 $46l F7.OQ. 
Rockdale SD 84 $45,194.00 

Oswego CUSD 308 $45,333.00 
Reed Custer CUSD 255U $45,399.00 

New Lenox SD 122 $46,332.00 
Troy CCSD 30C $46,641.00 

Valley View CUSD 365U $47,993.00 
Richland GSD 88A $48,004.00 

Beecher CUSD 2000 $48,280.00 
Lockport Twp HSD 205 $48,581.00 

Will County SD 92 $50,207.00 
Yorkville CUSD 115 $50,391.00 
Summit Hill SD 181 $51,216.00 
Naperville CUSD 203 $51,927.00 

Lincoln Way CHSD 210 $52,272.00 
Laraway CCSD 70C $52,290.00 

Indian Prairie CUSD 204 $52,508.00 
Lisle CUSD 202 $55,908.00 

Joliet Twp HSD 204 $57,192.00 
Master's 10 Years 

Masters 10 
Master's Maximum 

MM 
Troy CCSD 30C no data Troy CCSD 30C $49,497.00 

Wilco Area Career Center no data Wilco Area Career Center $49,681.00 
Peotone CUSD 207U $44,477.00 Taft SD 90 $60,366.00 

Taft SD 90 $45,715.00 S Will Co Coop for Spec Ed $63,098.00 
Chaney-Monge SD 88 $46,132.00 Oswego CUSD 308 $63,570.00 

Fairmont SD 89 $46,601.00 Wilmington CUSD 209U $64,173.00 
S Will Co Coop for Spec Ed $48,630.00 Peotone CUSD 207U $64,408.00 

Channahon SD 17 $49,435.00 Lockport Area Spec Educ Coop $65,800.00 
Lockport SD 91 $49,607.00 Beecher CUSD 2000 $65,971.00 

Wilmington CUSD 209U $49,766.00 Fairmont SD 89 $66,745.00 
Lockport Area Spec Educ Coop $50,865.00 Elwood CCSD 203 $68,917.00 

Union SD 81 $51,222.00 Summit Hill SD 161 $70,231.00 
Rockdale SD 84 $51,648.00 Homer CCSD 33C $70,892.00 

Manhattan SD 114 $52,278.00 New Lenox SD 122 $72,291.00 
Elwood CCSD 203 $52,819.00 Reed Custer CUSD 255U $74,392.00 

Yorkville CUSD 115 $55,121.00 Union SD 81 $76,412.00 
Homer CCSD 33C $ 55.208.00 Lockport SD 91 $77,286.00 
Plaintleld 8D 202 $5 	_ Naperville CUSD 203 $80,156.00 

Reed Culler CUSD 255U $50,098.00 Richland GSD 88A $81,706.00 
Will County SD 92 $57,428.00 Manhattan SD 114 $83,245.00 

Beecher CUSD 2000 $57,685.00 Rockdale SD 84 $84,072.00 
Summit Hill SD 161 $57,764.00 Will County SD 92 $84,182.00 
Richland GSD 88A $57,934.00 Lockport Twp HSD 205 $86,298.00 
New Lenox SD 122 $58,130.00 Valley View CUSD 365U $86,533.00 
Oswego CUSD 308 $58,317.00 Chaney-Monge SD 88 $88,441.00 
Laraway CCSD 70C $59,788.00 Indian Prairie CUSD 204 $08,627.00 

Lockport Twp HSD 205 $62,817.00 A$ 589,168800 
Indian Prairie CUSD 204 $64,001.00 Channahon SD 17 $90,513.00 
Valley View CUSD 365U $64,296.00 Lisle CUSD 202 $91,977.00 
Lincoln Way CHSD 210 $69,611.00 Lincoln Way CHSD 210 $92,733.00 

Joliet Twp HSD 204 $69,872.00 Laraway CCSD 70C $93,454.00 
Naperville CUSD 203 $70,251.00 Yorkville CUSD 115 $93,831.00 

Lisle CUSD 202 $73,943.00 Joliet Twp HSD 204 $104,290.00 

Figure 13- Average Teacher Salary Comparison by Experience Level (ISBE, n.d.) 
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Health Insurance Analysis 

As part of employment in D202, APT members are provided health insurance 

plans including medical, vision, and dental as well as life insurance coverage. A 

District Insurance Committee (comprised of teachers, support staff and 

administrators) makes recommendations regarding insurance to the Board of 

Education. 

Currently, an APT member pays between 10-12% of the premium for single 

insurance coverage and between 15-16% of the premium for family coverage. 

The vision and dental coverage is a discounted plan for which D202 shares the 

cost. 

D202 pays the entire premium for full-time teachers for life insurance coverage of 

$50,000.00. 

Hospital Hospital Hospital Hospital Hospital Hospital 
Insurance Insurance Insurance Insurancce Insurancce Insurancce 

Single Cost BoE Contrib Emp Cost Family BoE Contrib Emp Cost 
District I-IICM Hl%M S ingle  Dis tric t  I IICF HI%F  Fam i ly  

Beecher CUSD 2000 59,877 00 100Y 50.00 Elwood CCSD 203 $0.00 0 100. $0.00 
Elwood CCSO 203 $8,718.00 100% $0.00 Richland GSD 88A $802.00 0% $802.00 

Laraway CCSD 70C $9,612 00 100% $0.00 Lincoln Way CHSD 210 $3,751 00 75% $937.75 
Lockport Area Spec Educ Coop $8,292.00 100% $0.00 Lockport Twp HSD 205 $14,556 00 90% $1,455.60 

Peotone CUSD 207U $8,845.00 100% $0.00 Lockport SD 91 $14,572.00 90% $1,457.20 
Summit Hill SD 161 $8,372 00 100% $000 pt k"30 2D2 112,TIO;Q0. eB%. $64)40 

Taft SD 90 $8,460.00 100% $000 New Lenox SD 122 $12,884 00 85% $1,932.60 
Will County SD 92 $8,863.00 100% $0.00 Homer CCSD 33C $17,150 00 85% $2,572.50 
Richland GSD 88A $563.00 90% $5630 Indian Prairie CUSD 204 $15,278.00 83% $2,597.26 

Chaney-Monge SD 88 $9,651 00 97% $289.53 Lisle CUSD 202 $16,586 00 82% $2,985.48 
Lincoln Way CHSD 210 $2,051 00 75% $51275 Rockdale SD 84 $13,159.00 77% $3,026.57 
Lockport Twp HSD 205 $7,836.00 90% $76360 Valley View CUSD 365U $11,872 00 70% $3,561.60 

Lockport SO 91 $7,962.00 90% $796,20 Oswego CUSD 308 $15,077 00 75% $3,769,25 
Troy CCSD 30C $10,361.00 90% $1,036 10 Reed Custer CUSD 255U $16,457 00 76% $3,949.68 

QQ Will County SD 92 $25,135 00 82% $4,524.30 
New Lenox SD 122 $7,292.00 85% 51,093.80 Joliet Twp HSD 204 $24,240 00 81% $4,605.60 

S Will Co Coop for Spec Ed $11,425 00 90% $1,142.50 Troy CCSD 30C $14,780 00 68% $4,729.60 
Reed Custer CUSD 255U $9,880 00 88% $1,185.60 Wilmington CUSD 209U $19,918.00 75% $4,979.50 

Fairmont SO 89 $8,194.00 85% $1,229.10 Wilco Area Career Center $26,386.00 80% $5,277.20 
Indian Prairie CUSD 204 $7,639.00 83% $1,296.63 Taft SD 90 $15,787.00 50% $7,893.50 

Rockdale SD 84 $6,785 00 80% $1,357.00 Yorkville CUSD 115 $25,058 00 64% $9,020.88 
Lisle CUSD 202 $7,985 00 82% $1,437 30 Manhattan SD 114 $17,803.00 45% $9,791.65 

Homer CCSD 33C $9,989 00 85% $1,495.35 Summit Hill SD 161 $9,851.00 0% $9,851 00 
Oswego CUSD 308 $7,773.00 80% $1,554.60 Fairmont SD 89 $15,212.00 0% $15,212.00 
Yorkville CUSD 115 $6,937 00 81% $1,698.03 Peotone CUSD 207U $15,840 00 0% $15,840.00 
Manhattan SD 114 $9,722 00 82% $1,749.96 Laraway CCSD 70C $18,477 00 13% $16,074,991 

Joliet Twp HSD 204 $8,844.00 80% $1,768.80 Union SD 81 $16,711.00 0% $16.711.001 
Union SD 81 $9,126.00 80% $1,825.20 Chaney-Monge SD 88 $17,673.00 0% $17,673.00 

Wilco Area Career Center $9,322 00 80% $1,864.40 Beecher CUSD 2000 $17,802.00 0% $17,802.001 
Valley View CUSD 365U $6,297 00 70% $1,889.10 Lockport Area Spec Educ Coop $23,772 00 0% $23,772.00: 
Wilmington CUSD 209U $7,692.00 75% $1,923 00 Channahon SD 17 no data 0% no data' 

Channahon SD 17 no data 0% no data Naperville CUSD 203 no data 0% no data 
Naperville CUSD 203 no data 0% no data S Will Co Coop for Spec Ed no data 0% no data, 

Figure 14 - Health Insurance Cost Comparison (ISBE, n.d.) 
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Fund Balances 

District Fund Balance is an important measure of the reserve or "savings" capacity 

of the district. State requirements for Annual Financial Reports to the Illinois State 

Board of Education require that the district maintain at least 180 days of funds to 

operate in the event of revenue interruptions. The fund balance is our available 

cash on hand, plus revenues earned but not yet collected, minus commitments. 

D202 has been focusing heavily on rebuilding these cash reserves with the goal of 

meeting or exceeding the State requirements. Keeping a healthy fund balance is 

an excellent indicator to financial markets of good fiscal stewardship of the 

district's financial resources. It also has a real-world impact on the taxpayers by 

allowing the district to issue and refinance bonds at much better rates than would 

otherwise be possible. This has saved significant D202 taxpayer dollars over the 

past few years. The Board will continue to keep fund balance replenishment a 

very high priority in the years ahead. Figure 15 shows historical district fund 

balances versus State recommended balances and the shortfall between the two 

values. 

It should also be noted that the fund balances are intended to be used in unusual 

circumstances or emergencies. They are not intended to be used for regular 

operation of the district, such as to pay salaries. Using this money for salaries 

would cause a regular and growing decrease in the fund balances, defeating their 
intended purpose. 

Fund Balance 
Accrual Data - ED, O&M, Trans, WC 

c $115 

11 1 11 III 
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Figure 15 - District 202 Historical Fund Balances (ISBE, n.d.) 
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Key Indicators 	2012 	 2013 	 2014 	 2015 	 2016  

Total Full Value 	$9,392,760,000 $8,786,355,000 $8,403,302,000 $8,524,133,000 $8,810,270,000 

Full Value per Capita $78,003.00 $72,700.00 $68,803.00 $69,792.00 $72,315.00 

Median Family Income 
148.50% 146.10% 145.00% 145.00% 145.00% 

(% of US Median)  

Operating Revenue $288,376,000 $293,196,000 $316,938,000 $321,108,000 $336,625,000 

Fund Balance as % of 14.10% 13,80% 15.00% 17.70% 23.90% 
Revenues  

Net Direct Debt $340,989,000 $328,044,000 $309,073,000 $287,584,000 $273,003,000 

Net Direct Debt! 	1.20 	 1.10 	 1.00 	 0.90 	0.80 
Operating Revenues  

Net Direct Debt / Full 	
3.60% 	3.70% 	3.70% 	3.40% 	3.10% 

Value 

Figure 16 - Key District Financial Market Indicators (Moody's) 

D202's bond ratings have been upgraded within the last 12 months. Strengths 

cited by a rating agency for the upgrade include: 

• Sound financial profile characterized by growing reserves and prudent 

management. 

Factors that could lead to further upgrades: 

• Further bolstering of operating reserves and available liquidity. 

• Moderation of the district's debt burden. 

Factors that could lead to a downgrade: 

• Resumed tax base contraction. 

• Weakening of operating fund reserves and available liquidity. 

• Growth of the district's debt burden. 

Despite recent growth, the D202's tax base remains 18% below pre-recession 

levels. 

The Board recognizes the importance of high ratings to saving taxpayer dollars on 

debt refinancing, etc. and for this reason will continue to focus on fund balance 

growth and debt control. 
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Financial Forecasts 

Projected Year-End Balances 
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Figure 17- Year-end Fund Balance Projections (PSD202, n.d.) 

Figure 15 shows projected fund balances based on several assumptions: 

✓ 2.25% Salary Increases for future years 

✓ 8% Health Insurance cost increases for future years 

✓ Student/Teacher Ratios remain consistent 

✓ State funding remains consistent at 100% GSA 

✓ No Pension Cost Shift to the District 

✓ No Property Tax Freeze 

✓ CPI estimated at 2.1% for 2017 and 1.5% thereafter 

Under all scenarios, the fund balances start to decline after 2018. By 2022, the 

low point of balances is negative, requiring the district to borrow money to 

continue operations. This costs the taxpayers. 

The Board is looking at several options to further reduce expenses and control 

expenditures as we approach future years with declining balances. As discussed 

earlier, the fund balances are critical to maintaining credit worthiness and 

ensuring that our schools remain operational for the long-term. 
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Board of Education Offer Summary 

The Board and Administration have a responsibility to consider the financial 

implications of any bargaining agreement on the District's short and long-term 

financial stability to maintain student services and achievement and avoid layoffs. 

The District must "live within its means" while reaching an agreement where 

teachers feel valued. 

The Board's proposal is responsive to all of the issues raised by the teachers 

related to the tentative agreement. 

Identified Issue Board Response  
One year economic commitment is too Five year agreement on language and 

short economics 

Removal of bonus payment and 

Bonus payment does not compound addition of significant additional 

compounding increases 

Elimination of particular lanes and 
Removed concept from proposal 

steps on the schedule 

Average increase of 5.2% (+.4%) in 0.65% increase on the base was 

insufficient year 1   

Comparability of salary increases with 
D202 teacher salary increases continue 

District administrators 
to be higher than administrator 

increases  

Comparability of teacher salaries in D202 teacher salaries are competitive 

surrounding school districts, to surrounding school districts 

Increase of 4.25% to starting salary Attraction of new teachers 
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The Board is committed to resolving this contract without disruption to the 

educational process. 

The Board is offering a fair and reasonable five-year compensation package that 

recognizes the important contributions made by our teachers while also ensuring 

the compensation package is both affordable and sustainable. 

The Board's proposal modifies the existing salary schedule and increases the new 

teacher starting salary from $41,141 to $43,000 - an increase of 4.52%. During 

the first three years of the contract, teachers will receive increases on average of 

5.2% (+. 4%), 3.2% and 2.7%. 

As an express condition of the salary wages proposed in years 1 through 3, 

effective in year 4, salary increases must be aligned with the Consumer Price 

Index (CPI) which is published by the United States Department of Labor, as the 

District's annual revenue from property taxes is tied by law to the CPI. 

The Board's CPI-based salary increases will guarantee annual wage increases for 

the APT. The Board believes that the floor and ceiling concept ensures wage 

fairness to teachers in changing economic times as well as fiscal responsibility to 

our taxpayers. 

The Board would not be willing to offer such significant salary increases in the 

short-term without a guaranteed realization of a more financially sustainable 

compensation model for the long-term benefit of the District as a whole. 

Salary Proposal 

Year 1 	(2017-2018) - Cost: $117.9M 

New salary schedule - average increase of 5.6% (includes the .4% given to the 

teachers intended for IRS). 

Year 2 	(2018-2019) — Cost: $121.6M 

Increase based on vertical movement on new schedule + . 5% increase to the base 

for all teachers - average increase of 3.2%. 

Year 3 	(2019-2020) - Cost: $125M 

Increase based on vertical movement on new schedule - average increase of 2.7%. 
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Year 4 	(2020-2021) - Cost: $127M-$128.7M 

Increase based on CPI - 100% of CPI, with a floor of 1.5% and ceiling of 3% 

Year 5 	(2021-2022) - Cost: $129M-$132.SM 

Increase based on CPI - 100% of CPI, with a floor of 1.5% and ceiling of 3% 

Teachers Off Schedule  

Any teacher who is off schedule for five years or less, will receive an annual 

increase of 3.5%. 

Once a teacher begins their sixth year off schedule, they will not receive any 

additional increase from their last salary unless they move a lane. 

Other Economic Components  

With respect to several other economic components in the agreement, the Board 

proposes to enhance its comprehensive, generous benefit package to its teachers. 

What does this mean for the teachers? 

Insurance  

The Board will commit to freeze the percent of insurance premiums paid by 

teachers for five years. Teachers will continue to pay 10-12% for single and 15-

16% for family. Moreover, the Board's offer includes an annual Board 

contribution of $1,000 (single) and $2,000 (family) to the teachers' HSA accounts. 

Retirement 

Eligible teachers will receive a 6% increase as a retirement incentive in their last 

two years of employment with the District. This benefit will remain open through 

the life of the Agreement. 

Extra-Curricular Stipends 

With respect to extra-curricular stipends, the Board is continuing its proposal to 

increase extra-curricular stipends by 2.1% for the 2017-2018 school year. For the 

remaining years, the Board is proposing the following: 2018-2019: no increase; 

2019-2020: 2% increase; 2020-2021: no increase; 2021-2022: 2% increase. 
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Leave 

15 days of sick leave 

2 days of personal leave 

4 days of bereavement leave 

Again, the Board is committed to resolving this contract without disruption to the 

educational process. The Board is offering a fair and reasonable compensation 

package that recognizes the teachers that is both affordable and sustainable. 

The Board has engaged in these negotiations resolved to operate the District with 
available funds, so as to avoid the need to spend from its cash reserves or having 

to reduce staff or resources available to our students. 

The Board remains willing to meet with the APT to discuss any reasonable means 

of resolving their contract that is fiscally responsible to the students and 

taxpayers of D202. 
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BOE - FINAL ECONOMIC PACKAGE PROPOSAL FOR SUBMISSION TO IELRB - 

10/11/17 

Time: 3:00 p.m. 

Term: 5 years 

1.1.1/Appendix A 

Under the 2014-2017 Agreement, the Board agreed to pay the full teacher contribution to TRS 
on all creditable earnings. At the time the Agreement was negotiated, that percentage was 9.4%. 
That percent was legislatively reduced to 9% for all creditable earnings after July 1, 2016. In 
August, 2016, the Board decided to give teachers the additional .4% as a "one time increase" to 
their 2016-2017 salaries and expressly informed the APT that "this issue will be a significant 
component in bargaining the successor contract." As the TRS percent moving forward is 9% and 
will be provided as an addition to, not a deduction from, salary, the appendices to the 2014-2017 
Agreement do not accurately reflect teacher salaries. To avoid any confusion, the Board's 
proposal is based off of the IRS version of the 2016-2017 salary schedule in the 2014-2017 
Agreement. 

Year 1(2017-2018) 

On schedule: Increase based on vertical movement on new schedule (average 5.6% increase) 
(includes .4%) 

Year 2 (2018-2019) 

On schedule: Increase based on vertical movement on new schedule + .5% increase to the base 
for all teachers (provided that such increase does not result in any penalty to the District) 
(average 3.2% increase) 

Year 3 (2019-2020) 

On schedule: Increase based on vertical movement on new schedule (average 2.7% increase). 

Teachers at BA and BA+15 are frozen at row M and teachers at BA30 are frozen at row X after 
year 3 unless they move a lane. 

Year 4 (2020-2021)* 

On schedule: 100% of CPI, with a floor of 1.5% and ceiling of 3% 

Year 5 (2021-2022)* 

On schedule: 100% of CPI, with a floor of 1.5% and ceiling of 3% 
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*For the fourth and fifth year of the new contract, the Board has proposed salary 
increases to be aligned with the Consumer Price Index (CPI-U) for Urban Consumers 
annualized rate for December of the prior school year, which is published by the United 
States Department of Labor ("CPI"), as the District's annual revenue from property taxes 
is tied by law to the CPI. The Board's CPI-based salary increases will guarantee annual 
wage increases for APT. The Board believes that the floor and ceiling concept ensures 
wage fairness to teachers in changing economic times as well as fiscal responsibility to 
our taxpayers. Lane movement will still be permitted in year 4 and year 5. In no case, 
however, will a teacher receive a salary increase in excess of 6% or receive a salary 
increase that otherwise causes the District to incur a penalty. 

The proposal in years I through 3 is expressly contingent on the movement to a CPI 
based increase effective in year 4. 

The Board would not be willing to offer such significant salary increases in the 
short-term without a guaranteed realization of a more financially sustainable 
compensation model for the long-term benefit of the District as a whole. 

Continuance Stipends — OTS and RTS 

Any teacher who is off schedule for five years of less, shall receive an annual increase of 3.5%. 

Once a teacher begins their sixth year off schedule, they will not receive any additional increase 
from their last salary unless they move a lane. 

Appendix B - Extra Curricular Stipend Schedule 

With respect to extra-curricular stipends, the Board is continuing its proposal to increase extra-
curricular stipends by 2.1% for the 2017-2018 school year. For the remaining years, the Board is 
proposing the following: 2018-2019: no increase; 2019-2020: 2% increase; 2020-2021: no 
increase; 2021-2022: 2% increase. 

11.13 - Retirement Incentive 

Program A 

Eligibility 

For the term of this Agreement, a retirement program shall be available teachers who meet 
all of the following eligibility criteria: 

(a) Completed at least ten (10) years of full-time teacher service (or the equivalent 
thereof) in the District. 

(b) Submitted a letter of intent to retire as required below. 
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(c) The teacher must resign and retire at the end of the school term in which the 
teacher reaches age 60 and accrues a minimum of 10 years of TRS creditable 
service, or reaches age 55 and accrues a minimum of 30 years of TRS creditable 
service. TRS creditable service includes creditable service recognized by TRS 
due to unused sick leave. If the teacher has already met the age/service 
requirements noted above prior to the 2017-2018 school year, the teacher must 
resign and retire at the end of the  2018-2019  school year. 

(d) None of the teacher's increases in creditable earnings in the years used to 
determine the teacher's pension would cause the Board to be subject to any 
penalty. 

Procedures 

In order to be eligible to participate in this retirement program, a teacher must submit an 
irrevocable letter of intent to retire to the Superintendent or designee, setting forth a 
retirement date of no later than the end of the Agreement. Such letter must be submitted to 
the Superintendent or designee by February 15 of the school year  FM acceding the school  
year in which the teacher is first eligible to receive the benefits under this program. 

Participating teachers who elect to retire under the provisions of this program will receive 
only the benefits of this program, and will not be entitled to receive any benefits under any 
retirement program negotiated in a prior or successor bargaining agreement. 

Benefit 

As a voluntary retirement benefit for qualifying teachers, the Board agrees to increase the 
teacher's TRS creditable earnings by six percent (6%) over the preceding year's TRS 
creditable earnings for their final two years of employment in lieu of any other raise, step, 
or other creditable earnings increase to which the teacher may otherwise have been 
entitled. 

Under no circumstances may a teacher participating in this program receive a creditable 
earnings increase of more than six percent (6%)* over the teacher's prior year's creditable 
earnings. 

If a teacher performs any new or different activities that would cause the teacher to incur 
an earnings increase in excess of six percent (6%), the teacher shall have the choice of not 
performing the activity or accepting a lesser rate of pay, that would not cause the earnings 
increase to exceed six percent (6%). 

If the teacher, after submitting a request to the Superintendent or designee to extend 
employment beyond the designated year of retirement, and upon Board approval, the 
teacher shall immediately pay back or have the subsequent year's salary reduced by the 
additional amount received in excess of the regular base salary increases received as a 
result of the implementation of this section. 
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A teacher for whom an extra-duty stipend was part of the teacher ' s creditable earnings and 
who ceases to perform such duty in a school year in which the teacher is receiving a 6% 
increase under the program , will have the stipend for that duty subtracted from the 
creditable earnings increases provided under this program. 

*If the law or regulations change to decrease the TRS limitation below 6 %, and the 
statute does not provide any grandfathering provisions under which this Agreement 
would qualify , the maximum increase under this program will be reduced to ensure the 
District does not receive a penalty as a result of the retirement incentive provided herein. 

Teachers who are not eligible or choose not to retire under Program A, outlined above, by 
the end of the Agreement , will be eligible for retirement Program B, outlined below, under 
the following terms. 

Program B 

Eligibility 

For the term of this Agreement , a retirement program shall be available for eligible  
teachers who meet all of the following eligibility criteria. 

(a) Completed at least ten (10 ) years of full time teacher service (or the equivalent  
thereof) in the District.  

(b) Has not elected to participate in Retirement Program A.  

(c) Submitted a letter of intent to retire as required below.  

(d) Must , prior to receiving payment , demonstrate that he /she has applied for and is  
receiving a TRS pension.  

(e) Retirement under this program cannot result in the District incurring any  
penalty.  

This program will be available only 	 retirements which occur 
no later than the end of this Agreement. 

~~ 1i ~r, la~rlit}~ a>}d pirlic tit~t~  (llUfl kl4O-} 

=1 @-be eligible f pa 4i a itit is h-is --}3m ram ;-a 1.eae  -i-err i; meet- ~tl l-tit tote-k«1-]t ~w~i ; 
q-ui remcn1s: 
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Application/Notice 

Eligible teachers wishing to retire during the term of this Agreement must provide an 
irrevocable writtu o ee 1-retire men4 letter of intent to retire  to the Superintendent or 
designee  by February 15 of any year of this Agreement. Such notice must indicate- the year  
of retirement.  w-lhethei  4cr- he teacher-wi11-+etirc  at the  aHfl- 1f°t13  201 5 , 6 20?-16 17 seheE 1 

year.This notice may not indicate a retirement date later than  the end of the   
Agree  nnen t . In any year, the Board may, at its sole discretion, limit the number of retirees 
receiving this benefit  to 10% of those eligible. Any such limitation shall be on the basis of 
seniority, as determined by the District's seniority list published annually. At the sole 
discretion of the Board, the Board may allow more than 10% of those eligible to take 
advantage of the benefit. The decision(s) shall be non-precedential and not subject to the 
grievance process. 

Fer4hc 2011--1--5 st:lEeI 'et -e 	 a,.,,, March 1 s _ 

Benefit 

Teachers shall receive a one-time lump sum payment of five hundred dollars ($500.00) per year 
for each year of full-time teaching service in the District. For example, a teacher with twenty 
(20) years of full-time teaching service in the District shall receive ten thousand dollars 
($10,000.00) and a teacher with forty (40) years of full-time teaching service in the District 
shall receive twenty thousand dollars ($20,000.00). This payment will be made no later than 
September 30th of the year of retirement. 

At the time of declaration of retirement, the teacher may elect to have all or a portion of the 
comment payment deferred until the following calendar year. 

~ E~ if?-tk'il{~li } i1~i13 x ~~<3 ii~G' i1~ &Etf}rEHa3i 	,.:rlrrn,-i `11h'e--ce~~i~ye 11-ilsllra"{3c u#- 	1 -y-t=kiL'L'—( -~-)•-Yea s 

l~t+t—t c~ i~acire tlta~t tl y t»<c~~33) ytc~rs c 	12 c Elital~l eaa+~+r ; , tl ,tiz~ wer shall-reIe ivc an 
a cl+ticmal-t3ix~ H e-1tx s~i~~~-payt e of tt uen-tfieti E-tl "  $1=t41()0 0); If the 
teacher retiring has at least fifteen (15) years of TRS creditable earnings but fewer than 
thirty-three (33) years of TRS creditable 
earnings, the teacher shall receive an additional one time lump sum payment of seven 
thousand five hundred dollars ($7,500.00). 
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&~'-Teaehers 	five (3-5) efaii- 111111 	PF"'S 

fte_etre:emeHt no later than-Mal,--1 5, 2015 and ret4 ne-h*er than the end of the4044-
16 he—yeai 

The following table illustrates examples of the benefit calculation: 

Teaching 
Service 

Teaching 
Service In 
District 

Other Eligible TRS Service 
Credit 

District 
Service 
Amount 

Additional 
Retirement 

Benefit 

Total 
Retirement 

Benefit 
35 years 35 years Nee 

_____  

35*$500_ 

$4500 

$44000 $17,5QO 
rl4Q00-= 
&34-.500   

3 3 eas -years 2yeais-&kiek4eave-of  33''$500 
- $-1 	O00 $44400-* 

-1400 4400= 
$3000 

33 years 20 years 2- ea___ilweeligible 20*$500 
- $14,000  

fervicee'edi4 $-J-0000 $4-4000= 

25 years 25 years year of sick leave eligible. ___L  25*$500_ $7,500 $12,500 + 
for TRS service credit $12,500 $7,500 = 

$20.000 
20 years 15 years None 15*500= $7,500 $7,500 -F 

$7,500 $7.500  

$15.000 
15 years 10 years None 10*500 

$5,000 
$7,500 $5,000+ 

$7,500 = 
$ 12.500 

&tIte-•Ek)es- ro-v1f!e-ay-grandi1Thefmg pro\4 en - uder-wheh-Thi&-Agreement--weu1*l 
reopen at-t1-Iet+eefeiThe  the --Bwd-ef 

the 	eiaIien tnThc 
Ass øeiat ion wi I 117 

13.1 	Health. Major Medical. Hospitalization and Dental 

Employee Premiums 

1945353.4 
1949076.2 



Each teacher shall pay the relevant percentage of the total premium for the health 
insurance plan chosen, based on eli >ibility, as set forth below. Teacher insurance 
contributions will be deducted equally over 24j)ay eriods. 

HMO Plan 

HMO Employee District 
Single 10% 90% 
Family 15%  85% 
Employee +1 15% 85% 

2. PPO Plan 

PPO Employee District 
Single 12%  88% 
Family 16% 84% 
Employee +1  16% 84% 

3. HSA PPO 

HSA PPO FEmplQyce District  
Single 12% 88% + $1000.00/yr. 
Family 16% 84%+2000.00/yr. 
EIiiployec-+-1 2000.00/yr. 

b. ~4'a£lit'1°ti1S1I9 EkFiB ~ et~iitk)N1(3llti-1'Jtl1G' EIG~£ll}L~ d f'tlttcllly f3Vt=ti~1~ 174'i 143E1fr 

c. —Increases in teacher insurance contributions resulting from an increase in the total 
insurance premium will take effect annually on J'uly-January 1. 

The Board shall Hulce available dental insurance coverage, both individual and Tamil 
coverage The cost of the individual dental insurance premium shall be shared equally (i.e. 50-
5n)by the Board and the teacher electit g such coverage. The cost of family coverage shall be  
the responsibility of the teacher clectin: such coves e, less the Board contribution for singl e 
coverage. 

b. 	Eligibility for Insurance Plans 

Teachers einplaye  L y  the District prior to .hlne 30, 2017, who have not elected District  
insurance coverage, will be able to elect the HSA PPO or HMO coverage. 
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Teachers emploved by the District prior to June 30, 2017, who elect USA coverage may ciect to 
revert to his or her prior coverage at the next open enrollment after maintaining HSA coverage 
for one year. Thereafter, such teachers are no longer eligible for the PPO or HMO plans. 

Teachers hired after June 30, 2017, will only be eligible to elect the HSA PPO 1plan. 

Two teachers married to each other or in a legally recognized civil union may choose between 
two (2) individual health insurance plans, employee plus one ~e plt}e,-Ekn ~loyee-or one family 

health insurance plan. 

c. District Funded HSA Contribution 

For those teachers participating in the HSA PPO. the District will provide eligible employees 
with an annual contribution of $1,000 single: $2000 employee plus one -, and $2000 family to his 
or her HSA account. To be eligibl e, the teacher midst undergo District sponsored biometric 
screening or provide verification of same from his/her personal doctor between July 1` r  and 
December 1" each year. 

Teachers emloyed by the District prior to June 30, 2017, and who elect HSA covcra ,e by 
January 1. 2018. will receive his/her fully funded contribution in January. 2018. Thereafter, 
District funded HSA contributions will be funded guarterl , 

Teachers emploved by the District prior to June 30, 2017, and who elect HSA coverage after 
January 1, 2018. will receive his/her District funded HSA contribution quarterly with the first 
payment made in the January of the first year of enrollment. Thereafter, District liunded HSA 
contributions will be funded quarterly. 

Teachers em1loy+ed by the District prior to June 30. 2017, and who elect HSA coverage due to a 
qualifying event after January 1. 2018, will receive his/her fully fundedo-rated HSA 
contribution in the first quarter following the qualifying event. Thereafter, District funded HSA 
contributions will be funded quarterly. 

Teachers hired after June 30, 2017, who elect the HSA PPO plan must be employed 45 days 
before they are eligible for the District funded HSA contribution. The first pro-rated HSA 
contribution will be made in the quarter following an employee becoming eligible.. Thereafter, 
District funded HSA contributions will be funded quarterly, 

d. 	Termination of Coverage 

The insurance coverage of a teacher whose employment is terminated by the Board 
or who resigns effective during the school year, which is accepted and approved by the 
Board, shall remain in effect for thirty (30) calendar days following the effective date of 
the termination. 
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The insurance coverage of a teacher who submits a resignation effective at the end of 
the school year, which is accepted and approved by the Board, shall end on the last day 
prior to the start of the school year following the effective date of resignation. 

The insurance coverage of a teacher who retires at the end of a school year shall end 
on June 30 that year. 

Teachers wishing to drop insurance covesgc may do so at any time by providing  written 
notice to the Benefit Coordinator. 

e. 	In— the event-C t3ge arc —m C 	lli' i1lsl° aHee o-f i-ng  , the e ffect  ct  of su  h cilcmge #5 
srtl t -heil~g -t eta,and- tin d' In the event of the death of a primary 
member, the eligible spouse/dependents will be offered the opportunity to apply for 
Cobra under State and Federal law. Heath insurance coverage, (excluding life 
insurance) will be provided by the Board to the family members for a period of ninety 
(90) calendar days following the death of an employee while in active service to the 
School District. 

=w--t 	)acts-tnufiiictl to ach ether 	t-;., a l eg ,ll., ,.., ci l
~+tccl-ci~Fil-til~ic~~} tray 

e:hoest-, b 	13 	e--1114 4ual--health in ura to 	&r -me liimify-healh int ttt 	e 

l 

ge. 	Enrolhnent 

An annual enrollment period for selecting insurance coverage will be established. 
Once enrolled, teachers may not change insurance options until the next enrollment 
period unless a teacher has a "qualifying event." 

If enrolling in an HMO option, teachers may switch primary care physicians during 
the year, but may not switch to the PPO option, if cli =i blc, until the next enrollment 
period. 

Its=tae-[t111-t ~t~tliee-ut~anT;al -i+~a}tr~ttti~-c<a<<itt;cltl ~- i~lclivitictt~l ~tnr# 
Ii}na~Fy-~vc~ge--'1=1~i~--~:~t-c~ I'--tln4-ittckivial-tu}I-Eli+ttal--i}~;{it-c~i~ce-pry}rihin~ ~,7,~11-1~c=-~i;.t ~~ed 
equally (i.e. ~ by°tl1 i~  l  ciEtE~ tI~['-li'itEl1CY- Cpl ti°ttt$k~T 4hiLl1 4~H~~e. 'File (.E4rt H 4l' is°[.ac uri 

#ht~n+# rf3 t ~ 	pall-Ise-t ea 	c~i~sil~ilii H{=t13e 1 <:aelacr-c~lcutii -stle# ~ =c 	fa 	l ess 
the BoatA-eont-ribut•ie+i # >r-s#ttglc eEweri  

i.The Board will continue to inform staff of a change in the carrier. 

. 	Teaelnei --wi Ming t o drop-insu i ine -ofaueiage-}my--do so at-arty im c  by prevEhng 
•ritten-int,,,,,,  to the  B , . ie#ft CeorElir tt r 

f 	Bar wining- 
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In the ev en t changes are made to the insurance oticrinigs, the effect of such change is  
subject to being re-opened and bargained. 

11.11 Board Contribution to the Illinois Teacher Retirement System 

In addition to the teachers' taxable earnings and extra duty earnings as specified in Appendices 
A, B & C, the Board shall  remit contribute to the Teachers' Retirement System of the State of 
Illinois  ("TRS") , on behalf of each teacher ,  all required retirement contributions to the TRS  
at a rate not to exceed 9.0%  t)ie tidl-teaell i- ca 	atrti n due Tcaeher:Retirement System  
on all creditable earnings in accordance with 16-152.2 of the Illinois Pension Code.  as  
efi eet-i 	e of the 2 006 24 444-Ca Il, c i 	 emcnt-  If there is any increase in the 
required contribution due to  TRS  Teric C —Rcstirex3e ~+t ysten3,  negotiations regarding  
increase will reopen at the request of either the Board or the Association.  &u -I3aymme; 'h 1  
be-panel-eii-i+l•1-u  red it-a-late-easnii igs and at tr: ea Trl ve ante tip; rte 4rZTZT1  the  E.,,,,,,,,,,,,• r., 	tc~--tl~•e 
Te 	ers' et i t -e,,,e , c,  ern=l lie-halanc 	 ; d Of e; ;;-tea het sha l 
be  the  ,. 	sib:i, 

 ~ filieef# eted tiler 

Although designated by the Illinois Pension Code as teacher contributions, the amounts herein 
rec- ri-r-ed- e-be contributed by the Board are being paid by the Board  on behalf of the teacher.  
in'' ^"  of een  ril- tie ;-by the t -a ~:.lte• Teachers shall not have the option of choosing to receive 
directly the amounts contributed to the TRS by the Board on behalf of each teacher nor any 
right or claim to the contribution so remitted except as such may subsequently become available 
in accordance with the Illinois Pension Code and other applicable law,  nor any right or claim to  
any portion of the contribution intended to be remitted to the TRS in the event of a decrease  
in the required contribution due to the TRS. 
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701 7-7019 I R/TRS SiIry Sehi'dnlo 	 Acid nfl Fartor. 	 11198901 

BA 
IRS 	TRS 

BAI5 
IRS 	TRS 	I  BA30 

IRS 	TRS I 	IRS 
MA 

TRS 
I 	MAI5 

IRS 	TRS 
MA30 I 	IRS 	TRS 

MA45 
IRS 	TRS 

MA60 
IRS 	TRS 

PHD 
IRS TRS 

1.3ac 539.130 	$43,000 	540.304 	544,290 $41,110 545.176 $42,343 546.531 $43,614 S47.927 $44,922 $49,365 $46,270 $50,846 $47,658 S52.371 $49,087 S53.942 
S40,108 	$44,075 	S41.312 	545.397 $42,138 546.305 $43,402 547.694 544.704 $49.125 $46,045 550,599 $47.426 $52,117 $48,849 553.680 $50,315 $55,291 

13 S41.1 ii 	$45,177 	$42,344 	546.532 $43,191 547,463 544,487 548.887 $45,822 $50.353 $47,196 $51,864 $48.612 S53,420 $50,070 S55.022 $51,573 $56,673 
C S42.139 	$46,306 	S43.403 	S47.695 $44,271 $48,649 $45,599 $50,109 546.967 $51.612 $48,376 553.161 $49.827 $54,755 $51,322 S56.398 $52,862 S58.090 
D $43,192 	$47,464 	S44,488 	548,888 $45,378 $49,866 S46,739 551362 548.141 $52.902 $49,585 $54,490 $51,073 $56,124 $52,605 $57,808 $54,183 $59,542 
F 544.272 	$48.651 	545,600 	S50,110 $46,512 S51 7 1,12 S47.908 S52,646 $49,345 $54,225 $50,825 555.852 $52,350 $57,527 $53,920 S59,253 $55,538 S6].031 
F 545.379 	$49.867 	S46.740 	S51.363 $47,675 $52,390 S49.105 S53.962 $50.578 $55,581 $52,096 S57.248 $53,659 $58,965 $55,268 S60,734 $56,926 S62.556 
G S46.513 	$51,113 	547,909 	$52,647 $48,867 $53,700 S50,333 S55.311 S51.843 $56,970 $53.398 558.679 $55,000 $60,440 556.650 562,253 $58,350 S64,120 
11 547.676 	552.391 	S49,106 	553,963 $50,089 $55,042 S51.591 S56.694 S53.139 S58,394 $54,733 560.146 $56,375 $61,951 $58,066 S63,809 $59,808 $65,723 
1 $48,868 	$53.701 	S50,334 	$55,312 $51,341 556.418 552.881 S-558.1,11 S54,467 $59,854 $56,101 $61,650 $57,784 563,499 $59,518 S65,404 $61,304 567,367 
.1 550,090 	555.044 	551.592 	S56.695 $52,624 557.829 554.203 $59,564 555,829 561.351 $57,504 S63.191 $59,229 $65,087 $61,006 $67,039 $62,836 569,051 
K S51,342 	556.420 	$52,882 	S58,112 $53,940 $59,275 S55,558 561.053 S57,225 562,884 $58,942 564.771 $60,710 $66,714 $62,531 $68,715 $64.407 570,777 
1.. 552.626 	$57.830 	554.204 	559.565 $55,288 $60,756 S56,947 $62,579 S58,655 564.456 $60,415 566.390 $62,228 568.382 $64,094 $70,433 $66,017 S72,546 
NI S53.941 	$59,276 	S55.559 	561.054 $56,671 $62,275 558,371 $64,144 S60,122 $66,068 $61,925 $68,050 $63,783 $70,091 $65,697 572.194 $67,668 $74,360 
N $58,371 $64,144 $60,122 S66.068 S61.925 568.050 $63,783 570.091 $65,697 S72,194 $67,668 574,360 $69,698 576,591 
0 $60.122 $66,068 $61,925 $68,050 563.783 570.091 $65,697 $72,194 $67,668 $74,360 $69.698 S76,591 $71.789 578,889 
P $61925 $68,050 563,783 $70,091 565,697 $72,194 $67,668 S74,360 $69,698 576.591 $71.789 S78,889 $73.942 581.255 

Q $63,783 $70,091 S65,697 572,194 567,668 574.360 $69,698 S76,591 $71,789 $78,889 S73.942 581.255 576.160 583.693 
R S65,697 S72.194 S67,668 574,3 60  $69 69$ S76.591 $71,789 S78,889 S73,942 581,255 $76 160 S83,693 $7&445 S'6 204 
S $67.668 S74.360 S69,698 S76,591 $71,789 $78,889 $73,942 $81,255 $76,160 $83,693 $78,445 S86,204 580.799 $88,790 
T $69,698 S76.591 S71,789 578.889 $73,942 S81.255 $76,160 S83,693 $78.445 586.204 $80,799 $88,790 583.223 $91,453 
U $71,789 $78,889 S7 3 ,942 551.255 S76,160 583.693 $78,445 586.204 $80,799 588.790 $83,223 S91.453 585.719 594.197 
V $73,942 S$1.255 S76,160 S83.693 S78.445 586.204 $80,799 $88,790 $83.223 S91,453 585.719 $94,197 $88,291 597,023 

$76,160 583.693 578,445 S86.204 580,799 588.790 $83,223 591,453 $85.719 594.197 588,291 $97,023 $90,940 $99934 
N S78,826 556.622 IS81,191 $59.221 $83,627 $91,897 $86,135 $94,654 $88.719 $97,494 $91,381 $100,419 $94,123 5103.431 
N $84,033 592.343  1 586,554 $95.14 589.150 S97,967 I 	$91,825 S100.906 I 	$94,579 $103.933 597.417 $107,051 
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BA 
IRS 	TRS 

BA15 
IRS 	TRS 

BA30 
IRS 	TRS IRS 

MA 
TRS 

MA15 
IRS 	TRS 

MA3O 
IRS 	TRS 

MA45 
IRS 	TRS 

MA60 
IRS 

PHD 
TRS 	IRS 

Base S39.326 	$43,215 S40,505 	S44,511 $41,316 545,402 542,555 546,764 543,832 548.167 $45,147 549,612 $46.501 $51,100 $47,896 $52.633 $49,333 554,212 
A S40,309 	$44,295 $41,518 	S45,624 $42,348 546.537 S43,619 547.933 544.927 $49,371 $46,275 550,852 $47,664 S52,377 $49,093 553.949 $50,566 S55.567 
1:3 S41.317 	545.403 S42.556 	546.65 $43,407 547,700 544,709 S49.131 S46,051 $50,605 $47,432 552,1.23 $48.855 $53,687 $50,321 $55,298 $51,830 S56.956 
C 542.349 	$46,538 S43,620 	547,934 $44,492 $48,893 $45,827 $50,359 $47.202 551.870 $48,618 553.426 $50,076 $55,029 $51,579 $56.680 $53,126 558,380 
D S43.40$ 	847,701 S44,710 	$49,132 S45,605 550.115 $46,973 551-.618 $48.382 553,167 $49,833 $54,762 $51,328 $56,405 S52,868 $58.097 $54,454 S59.840 
E 544,493 	$48,894 S45,828 	S50,361 $46,745 S51368 548,147 $52,909 $49,591 S54,496 $51,079 556.131 552,612' $57,81.5 $54,190 S59.549 $55,816 561,336 
F S45.606 	$50.116 $46,974 	$51,620 $47,913 $52,652 549,351 554.232 $50.831 $55,859 $52,356 557.534 $53,927 $59,260 $55,545 $61,038 $57,211 S62,869 
G S46.746 	851.369 548,148 	S52,910 $49,111 553.968 S50.585 S55.587 S52.102 $57,255 $53.665 558.973 $ 5,275 $60,742 $56,933 $62,564 $58,641 $64,441 
11 S47,914 	$52.653 $49,352 	$54,233 $50,339 $55,318 S51,849 856.977 $53,405 $58,686 $55,007 $60,447 $56,657 $62,260 $58.357 S64,128 $60,107 $66,052 
1 549,112 	$53,970 550,586 	$55,589 $51,597 $56,700 $53,145 558.401 S54,740 $60.154 $56,382 561.,958 $58,073 $63,81.7 559,816 $65,731 861,610 $67,703 
,1 $50,340 	555.3319 S51.850 	S56.978 $52,887 $58,118 S54.474 559.862 S56,108 561,657 $57,791 S63.507 $59,525 $65,412 561.311 S67,375 $63,150 S69,396 
K S51,599 	$56.702 553.147 	558,403 $54.210 559,571 555,836 561.358 SS7,511 563,199 $59,236 565,095 $61 013 $67,048 562844 569,059 $64,729 571,131 
C. 552.889 	$58.119 554.475 	$59863 555.565 $61,060 557,232 $62,892 558,949 
%i 

 $64,779 $60,717 S66,722 $62,539 568,724 864.415 S70,786 $66,347 $72,909 
S54.21 1 	859.572 $55.837 	$61.360 556.954 $62.587 S58,663 564.464 $60,422 $66,398 $62,235 S68.390 $64,102 $70,442 $66,025 $72,555 $68,006 $74,732 

N 558.663 $64,464 $60,422 S66,398 S62,235 $68,390 864,102 $70,442 S66,025 $72,555 568,006 $74,732 870.046 S76,974 
0 560.422 566.398 $62,235 $68,390 $64,102 570.442 $66,025 572,555 $68,006 $74,732 $70,046 $76,974 872.148 5 779,283 
P 562.235 $68.390 $64,102 570.442 $66,025 572.555 868.006 S74,732 $70,046 $76,974 S72,148 579,283 874.312 581,661 
(,) $64,102 $70.442 $66,025 572,555 S68,006 S74.732 $70,046 $76,974 572,148 579.283 574312 S81.661 576.541 $84,111 
R $66,025 $72,555 568,006 $74,732 570,046 876.974 872.148 $79,283 $74,312 $81,661 $76,541 $84,111 878.838 $86,635 
S $68,006 574,732 S70,046 $76,974 S72,148 $79.283 $74,312 S81,661 $76,541 $84.111 S78,838 S86,635 881.203 $89,234 
T $70,046 576.974 S72,148 S79,283 $74,312 $81,661. $76.541 584,11.1 878,838 586.635 $81,203 $89,234 883.639 S91,911. 
U $72,148 579.283 574,312 $81,661 S76.541 584.111 $78,838 $86,635 $81,203 $89,234 $83,639 $91,911 $86.148 594.66$ 
V $74,312 $81.661 $76,541 584,111 578.838 $86,635 $81,203 $89,234 $83.639 $91,911 $86,148 S94.668 888,732 S97.508 
t $76,541 $84,111 578,838 586,635 S81,203 S89.234 $83,639 S91,911 $86.148 $94,668 $88,732 $97.508 $91,394 5100.433 
X $79,220 $87,055 $81,597 $89.667 $84,045 S92.357 $86,566 $95,128 889.163 $97,981 $91,838 $100.921 $94,593 $103.948 
V $84,453 592.805 S86.986 595.589 889,596 S98,457 S92.284 51.01.41 I S95,052 $104,453 597.904 $10 7,587 
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I 
I 

13A 
IRS 	TRS 

13A15 
IRS 	TRS 

BA30 
IRS 	TRS 

NIA 
IRS 	TRS 

1.A15 
IRS 	TRS 

\IA30 
IRS 	TRS 

\1A45 
IRS 	TRS 

MA60 
IRS 	TRS 

PHI) 
IRS 	TRS 

Barre $39,326 	543.215 540.505 	544.511 541,316 $45,402 $42,555 546 .764 543.832 548 1 167 $45,147 S49,612 $46,501 551,100 S47,896 $52,633 549,333 $54,212 

A 540.309 	S44.295 S41.518 	545.624 542.348 S46.537 $43,619 547,933 544,927 S49.371 $46.275 S50.852 $47,664 S52,377 549.093 553.949 $50,566 S55.,567 

13 $41.317 	845.403 842.556 	846.765 $43,407 $47,70() $,44,709 S49,131 $46,051 550.605 547.432 $52,123 $48.855 S53,687 S50.321 $55,298 $51.830 856.956 

C 542.349 	546.538 $43.620 	$47.934 544.492 548,893 $45,827 $50,359 547.202 $51.870 S48.618 $53,426 $50,076 555.029 S51.579 S56,680 $53,126 558.380 

I) 543.408 	547.701 544.710 	849,132 845,605 S50,115 $46,973 S51,618 548.382 $53,167 S49,833 $54.762 $51,328 556.405 552.868 $58,097 554,454 S59.840 

F $44.493 	..848.894 $45.828 	850,361 546,745 $51,368 548,147 S52,909 $49,591 S54.496 551,079 $56,131 552.612 557,815 554,190 $59,549 $55,816 561.336 

F 8115.606 	$50,116 546,974 	551.620 $47,913 $52,652 $49,351 S54,232 S50.831 555,859 $52,356 $57.534 $53927 S59,260 S55,545 561,038 $57,211 $62.869 

(1 546,746 	S51.369 $48.148 	$52.910 549,111 553,968 550,585 $55,587 552.102 557.255 S53.665 $58.973 $55,275 $60,742 556.933 S62.564 558.641 564.441 

11 547,914 	552,653 849.352 	554.233 S50,339 855.318 $51,849 $56,977 S53,405 $58.686 S55.007 S60,447 $56,657 562260 S58.357 $64,128 560,107 566,05 2  

1 $49,112 	553,970 $50,586 	555.589 $51,597 S56,700 553.145 $58,401 S54.740 S60.154 S56,382 561.958 $58,073 S63,817 $59,816 $65.731 $61,610 567.703 

$50.340 	555.319 851.850 	556,978 552,887 558,118 554,474 559,862 S56.108 561.657 $57,791 863.507 559,525 S65,412 $61.311 $67,375 $63,150 869.396 

K 551.599 	556.702 $53,147 	$58,403 $54,210 559,571 555.836 $61,358 557.511 563,199 $59,236 865.095 $61,013 567,048 562,844 $69,059 564,729 $71,131 

L $52,889 	$58,119 $54,475 	559.863 555,565 $61,060 557,232 $62,892 $58.949 $64.779 $60,717 $66,722  $62,539 568.724 S64.415 $70,786 $66,347 $72,909 

1 $54.21) 	S59,572 $55,837 	$61,360 S56.954 $62,587 $58,663 S64.464 S60,422 $66,398 $62,235 $68,390 864,102 570.442 $66,025 S72,555 568.006 574,732 

$58,663 $64,464 $60.422 566,398 $62.235 568.390 $64,102 $70,442 $66,025 $72555 868.006 $74,732 570.046 $76,974 

(:) $60,422 $66,398 562.235 $68,3911 $64,102 $70,442 $66,025 $72,555 $68,006 574.7.32 $70,046 $76,974 $72,148 879.283 

P S62.235 568,390 $64.102 570.442 566,025 $72,555 568.006 $74,732 $70,046 $76974 $72,148 $79,283 S74.312 $81,661 

Q 564,102 570,442 $66025 572.555 $68,006 $74,732 570,046 876974 $72,148 579.283 $74,31.2 $81,661 $76,541 $84.111 

R $66,025 $72,555 $68.006 $74,732 $70,046 $76,974 $72,148 879.283 $74,312 881.661 $76,541 $84,111 878.838 886,635 

$ $68,006 $74,732 870.046 $76,974 872.148 $79,283 $74,312 $81_,661 $76,541 $84,111 S78,838 ” S86,635 $81,203 589.234 

T $70.046 $76,974 $72.148 $79,283 574.31.2 581.,661 576.541 884,111 578.838 586,635 581.203 $89,234 $83,639 $91,911 

L $72,148 $79,283 874,312 881,661 $76,541 S84,111 578.838 886.635 $81,203 ' 	S89,234 583,639 $91,911 $86,148 894.668 

S74.312 S81,661 $76.54! 584,111 878.838 S86.635 581.203 589.234 $83,639 $91,911 $86,148 $94,668 $88.732 $97,508 

\t- $76.541 $64.1 I! $78,838 $66,635 881.203 589,234 $83,639 $91 ;911 $86,148 $94,668 $88,732 ” 	597,508 591.394 5100.433 

X $79,220 S87,055 $81,597 $69,667 $84,045 592,357 S86.566 595,128 $89,163 $97981 591.838 8100.921 594.593 5103.948 

Y 584.453 592.805 $86,986 895,589 589.596 $98,457 592.284 $101.41! $95,052 8104.453 S97.904 S]07.587 


